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Equity in Built Environments – A Conversation 
on JEDI in the Industry 
 
Panel Host 
Esther Dsouza, Autodesk 
LinkedIn | Email 

Moderator 
Victor Wei, Autodesk 
LinkedIn | Email 

 
Panelists 

• Melissa R. Daniel, Host of Architecture is Political podcast 
Website | Email 

 
• Mike Ford, Founder of Hip Hop Architecture Camp, Co-founder of Urban Arts Collective 

Website  
 

• Shiva Mendez, Principal, HOK 
LinkedIn  

 
Description 
A panel discussion on the state of justice, equity, diversity, and inclusion (JEDI) in the AEC 
industry, with a focus on how bias and underrepresentation in built environments reinforce 
endemic inequities for marginalized groups. 
 

 
Further Reading  

• https://tinyurl.com/y6cun3ak    
• Preview: https://preview.tinyurl.com/y6cun3ak  

 
 
  

Learning Objectives 
1. Expand your understanding of the current state of justice, equity, diversity, and 

inclusion (JEDI) in the AEC industry 
2. Learn the cultural and business implications of DEI on the industry 
3. Identify impactful strategies that create material change and track their outcomes 
4. Get inspired to create or adopt an actionable takeaway to help you check bias, 

unlearn harmful frameworks of reference, and improve equity and inclusion in your 
practice or community 
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Speakers 
Esther Dsouza, Autodesk 
Esther is a Product Marketing Manager for Autodesk’s fastest growing cloud offering BIM 360 
Design. Esther has spent her time between India and the United States, always keenly 
interested in conversations of . This panel is Esther’s first attempt at  
 
Victor Wei, Autodesk 
Victor is a Sales Readiness Manager at Autodesk. Updated description coming soon. 
 
 
Melissa R. Daniel 
Melissa is a 2018 AIA Associate and host of the Architecture is Political podcast. Updated 
description coming soon. 
 
 
Mike Ford 
Mike (Michael). Updated description coming soon. 
 
 
 
Shiva Mendez 
Shiva is a Principal at HOK. Updated description coming soon. 
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Questions to the panelists may include: 
 

1. What have we lost as a result of inequitable practices and 
marginalization/underrepresentation? What will we gain by centering marginalized 
communities and centering their needs/passing them the mic? 

2. Can architects, designers, or engineers actually even influence the conversation of endemic 
inequities in the built environment, or does the locus of influence lie somewhere else? 

3. How have underrepresentation and/or marginalization shaped the spaces 
you’ve lived in or designed? 

4. Design is a privileged profession. Have you seen a positive example of marginalized 
groups’ needs and voices being centered in the design process? What made this example 
successful? 

5. What are the tools used to design built spaces? Can these tools contribute to structural 
racism? How do we democratize the design skillset by inviting gifted designers from 
marginalized groups to use the tools they are familiar with to design AEC projects/spaces? 

6. How can we empower our change-makers and champions in small or large firms with tools, 
support, and investment needed to make positive systemic change without burning out? 

7. How do you reconcile making design choices that are in opposition to your beliefs? What 
options do AEC practitioners have? (for example, being a black professional assigned to 
work on a custody/prison project, or assigned to work on an animal testing facility when 
you are vegan) 

8. What is one piece of advice you’d like to give anyone listening right now who wants to 
change the status quo? 

9. What’s one takeaway you’d like to leave our audience with? 


